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or .its successors, as parly oJ. the second part, and hereinafter referred to as the 
Company.
The parties to this Agreement agree that they will not discriminate against 
any employee, or prospective employee, because of age, race, sex, creed, color, national 
origin or Union affiliation.
ARTICLE I 
INTENT AND PURPOSE
A
'1.1 The Employer and the Union each represent that the purpose and intent of this
Agreement is to promote cooperation and harmony, to recognize mutual interests, to 
provide a channel through which information and problems may be transmitted from one 
to the other, to formulate rules to govern the relationship between the Union and the 
Employer, to promote efficiency and service and so set forth herein the basic agreements 
covering rates of pay, hours of work, and conditions of employment.
1.2 Die Company recognizes the Union as the sole collective bargaining agency for
all of the employees, as hereinafter set forth, employed at the retail stores of ____
in the jurisdiction of Local 1504.
ARTICLE II 
COVERAGE
2.1 The term "Company"'as used in this Agreement shall refer and relate to all 
retail food stores now owned and/or operated by the Company located within the geograph­
ical jurisdiction of the Local Union, and such new retail food stores as the Company 
shall operate during the term of this Agreement. The terms and conditions cf this 
Agreement shall apply to all operators of concessions, leased or licensed departments
i of the Company operating in the stores described above.
2.2 The term "employees" as used in' this Agreement shall include all employees 
working in the retail food stores of the Company including employees working in leased 
and/or licensed departments and all concession departments, wdthin the store, except 
its employees in the meat department and one (1) store manager. In stores having an 
average volume of $75,000.00 per week, the Company may appoint one (1) co-manager who 
shall also be excluded from the definition of "employees".
2.3
or more, 
unit wort
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Effective October 1, 1976, in stores where the volume is $45,000.00 per week 
the store manager, co-manager or other supervisor shall not perform bargaining 
except under the following conditions:*
1. Any emergency occasioned by an accident, Act of God or mechanical 
equipment failure which required immediate action to remedy the 
emergency.
2. Routine customer assistance.
3. Sporadically reshelving of stock displaced by customers.
4. Check-in of direct deliver)' by sales person.
5. Employee training.
* Excluded from this clause arc the store owners and their immediate 
family, which shall be defined as husband, wife and their children.
In the event of violation of this 
in that store at the time of the violation 
pay or ..t might-time pay in the amount of
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receive the violation pay.
Section, the most senior employee working 
shall receive four (4) hours* straight: thue 
actual time spent in such violation. If
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TJic Company agrees that there shall he no discrimination against any employee3.1
because of Union affiliation or activity. i & 2
3.2 It is agreed that an employee of the Company, upon being elected or annointorH? 
to office in the Unir.n, shall he granted a leave of .absence for a period up to three
(aj years ,~ancT upon expiration of such leave sliall be reinstated in a similar position 
as that held when granted leave of absence.
ARTICLE IV 
UNION SHOP
The following shop condition shall be effective:
I It shall be a condition of employment that all employees of the Company cov 
by this Agreement who are members of the Ifnion in good standing on the execution d m  
of this Agreement, shall remain members in good standing and those who are not r.er.bo 
on the execution date of this Agreement, shall on the thirty-first (31st) day fellow 
the execution date of this Agreement, become and remain members in good standing in 
Union. It sliall also be a condition of employment that all employees covered by tin 
Agreement and hired on or after its execution date shall, on the thirty-first (31st) 
day following the beginning of such employment, become and remain members in good st 
ing in the Union. .The Company may secure new employees from any source whatsoever. 
During the first (1st) thirty (50) days of employment, a new employee shall be on a 
trial basis and may be discharged at the discretion of the Company.
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4.2 The Company shall pay said person so employed during the period said person 
is not a member of the Union at the regular Union wage provided for in this Agreement 
and sliall in all other respects require said person to work under and live up to all 
provisions of this Agreement.
4.5 It is agreed that only unit employees covered by the collective 
agreement shall perform all work, sendees, and handling or selling of r. 
the Employer's store, providing, however, that the store owners and thei 
family may continue to perform such limited unit functions as heretofore 
performed by such persons.
4.4 Thenever a classified employee is assigned the responsibility of a store
manager, he or she shall be paid the store manager's base rate of pay for that store. 
An employee shall have the right to decline such assignment.
4.5 .An employee acting as relief for and filling the job of a classified employee 
during sick leave, vacation or any leave, for thrqe (3) days or more (except Sundays 
and regularly scheduled days off) shall be replaced and the replacement shall receive 
the contract rate for the job for those replacement hours, or his or her contract hourly 
rate, whichever is greater.
4.6 In the event the Employer creates a new job classification which involves new
job duties, responsibilities, or skills, the Employer agrees to negotiate with the 
Union the rate of pay for the new job or classification.
4.6A In stores where the volume is less than $45,000.00 per week, Utility Clerks 
promoted to regular-clerk classification, and new hires in the regular-clerk classifi­
cation who have not had experience in the industry, shall be paid twenty-five cents 
(25s1) per hour less than the prevailing starting regular clerk's rate of pay for the 
first thirty (50) calendar days; thereafter, they shall immediately be increased in pay 
to tlie contract rate of pay as per Article 7.IB.
ARTICLE V 
HOI.I HAYS
5.1 A1I employees shall be entitled to the following holidays: New Year's Pay;
Memorial Pay; Independence Day; Labor Day; Christmas Day; Thanksgiving, Day; Employee's 
Birthdatc; or days legally celebrated in lieu thereof and any additional holiday pro­
claimed by the President of the United .States or Act of Congress. All employe's shall 
be entitled to a personal holiday upon reaching their biiihdnte. This person . holiday 
shall he taken during, the week in winch the holiday falls, Ji a clerk's him.dale falls 
during, a holiday wee)., the Birthdatc Holiday shal l be sell'doled the following, week.
. ? _
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5.2 All employees will be entitled to two (2) additional personal holidays per 10D  
calendar year (after six ((») months' (|ualil'ication); one (1) personal day during the 
first six ((') months, and one (I) paid personal holiday during the second six (6) 
months of each calendar year. Thereafter, such employees will he clip.ih.le J'or personal 
holidays as of January i, of each succeeding year. Those personal holidays shall he 
on days mutually agreeable to the employee and the Company. The computation of pay for 
the additional days off shall he the same as that which is set forth in Section 5.3 
below.
5.2A employees may use the personal holidays two (2) times each year for a three (3) 
day weekend mini vacation. In January and June of each calendar year, eligible employees 
in the store will select the available specific weekend on the basis of seniority. The 
third (3rd) personal holiday may be used in conjunction with the employee’s vacation in 
the form of an extra day off or an extra day’s pay as agreed between the Employer and 
the employee.
5.2B Earned personal holidays, not used, shall be paid to the employee upon termi­
nation, layoff or extended leave of absence, or, if still employed, the week prior to 
Christmas, along with unused sick pay.
The average number of hours per workweek for the purpose of this Article shall 
be computed on the basis of the average for the four (4) weeks immediately preceding 
the recognized holiday or during the period of employment if the eligible employee has 
less than four (4) weeks' employment.
5.4 During the weeks in which holidays occur, employees shall receive time and 
one-half (lb) their regular rate of pay after thirty-two (52) hours actually worked, 
except for hours claimed under the provisions of Section 8.S of this Agreement.
53/
■ 7G3f.5 Employees who work on legal holidays, as specified in 5.1 of this Article,
A shall receive time and one-half (lb) for all hours worked on the holiday in addition 
to their holiday pay. Forty (40) hour employees working on a holiday shall be scheduled 
for their regular basic workweek of four (4) days in addition to the holiday worked.
5.6 In order to be entitled to unworked holiday pay, as set forth in this Article,
employees must work their scheduled dav before the holiday and their scheduled day 
after the holiday unless absence is excused by the Company.
5.3 Holiday pay shall be determined by the number of hours which an eligible 
employee averages during the normal workweek as follows:
AVERAGE HOURS PER WEEK
Less than 26 hours 
26 hours to 32 hours 
32 hours or more
HOLIDAY RAY IN HOURS
4 hours at regular rate of pay 
6 hours at regular rate of pay 
8 hours at regular rate of pay
5.7
premium.
/a  f- /)
Any employee whose total weekly hours worked during the holiday week are at 
Yj^will receive premium pay on holiday hours paid.
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ARTICLE VI
WORKING HOURS AND OVERTIME
6.1 The basic workweek for all full-time employees shall be forty (40) hours, to
be worked in five (5) days, eight (8) hours per day, not necessarily consecutive, between 
.Yonday through. Saturday. Work performed on the sixth. (6th) clay by any employee shall be 
compensated for at time and one-half (!h) regardless of total weekly hours, except when 
the sixth (6th) clay of work is claimed under the provisions of Section S.8 of this Agree­
ment. It is agreed that during the life of this Agreement there shall he no change in 
the basic workweek, as specified above, by the Company without first obtaining the 
approval of the Union. This provision shall not be construed ns a guarantee of forty 
(40) hours' work.
6.2 Employees will he paid time and one-half (]h) liicir regular rate of pay for 
work in excess of forty (40) hours per week.
6.3 Employees will lie paid time and one-half (]’..) their regular rate for work in 
excess of eight (8) hours tier day.
f n .
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6.4 Time and one-ha 11' (}’.■) shall he paid on the weekly basis or daily basis, 
whichever is greater, hut in no case on both.
6. r-a No employee shall be scheduled for less than three (3) hours' work on any day 
of the week. All employees reporting to work, as scheduled, shall be guaranteed the 
number of hours' work as indicated on the work schedule for that day, or shall receive c -J 
pay in lieu of such hours worked, except in cases of emergency due to Acts of God, 
civil disorder, strikes or boycotts. All employees called in to work, on an unscheduled- 
day, shall receive a minimum of three (5) hours' work, or three (3) hours' pay in lieu ^ )  
thereof. No employee shall have his workweek reduced or be required to take time off 
as a result of this paragraph of the contract.
■ c'si)
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6.6 All work performed by employees on Sunday and holidays shall be considered as s
prcm.iian work, and such work shall be paid at the rate of time and one-half (lb) the * f kO 
employee’s regular rate of hourly pay. Sunday work shall not be considered part of „
the basic workweek for employees. Sunday and holiday work shall be scheduled by the
limp]over and shall lie rotated among all employees who volunteer for Sunday work. Should 
an insufficient number of employees volunteer, the llmployer shall have the right to 
schedule from the least senior in inverse order. Senior employees shall have the right 
to the Sunday and Holiday schedule with the greatest number of hours.
The Employer shall post, in ink or other permanent means, in the store the 
current work schedule for all employees working in the store. Work schedules shall 
be maintained in tiie store for a three (5) month period of time and shall be made 
available to an authorized representative of the Union for examination upon request.
No employee who is called in to work cut of the posted work schedule shall be required 
to take compensatory time off from the posted work schedule. Work schedules shall be 
posted no later than Thursday, 4:00 P.M., prior to the beginning of the new workweek. 
Schedule must be posted in an area that is accessible to all employees.
Call-ins out of the posted work schedule will be made by seniority. The 
result of such call-ins is net to exceed eight (8) total hours per day or forty (40) 
hours per week.
6.6A All employees will be scheduled for a minimum of twelve (12) hours per week 
between Monday through Saturday. This does not apply to employees who are scheduled 
. j work on Saturday only. However, employees whose hours arc claimed so that the 
result is less than twelve (12) hours per week will work whatever hours remain after 
the claim.
Employees on the payroll at August 8, 1976, who were working less than twelve 
(12) hours per week, may continue on that basis.
6.7 All employees shall receive an unpaid hour for lunch, or one-half (•<) hour 
where mutually agreed to, during each eight (8) hour shift. All employees working 
six (6) hours or more, but less than eight (8) hours per day, who request a lunch 
’period shall be granted no less than a half (:<) hour lunch period. The lunch, period 
shall be scheduled approximately in the middle of the employee's shift.
6.8 Effective January 1, 1977, all work performed between the hours of 7:00 P.M.
U  and 6:00 A.M. shall be compensated for at thirty cents (504) per hour premium pay. /
Effective January 1, 1978, this premium will be increased to thirty-five cents (354) 
per hour. Effective January 1, 1979, this premium will be increased to forty cents 
(404) per hour.
The above shall apply in all stores where the volume is $45,000.00 or more 
per week. In stores where the volume is less than $45,000.00 per week, the above 
premium shall be paid for all work performed between the hours of 10:00 P.M. and 
6:00 A.M.
6.8A Each night, crew having four (4) or more employees 'shall have a lead member 
who shall receive in addition to his hourly rate of pay and night, premium an additional 
twenty-live cent:: (254) per hour for performing the duties of a night crew leader.
;'. ARTICLE VI - coni. '
- 6.811 All full-time forty ('10) hour night crow employees will ho scheduled five (f»)
nights per week, Monday through Saturday. Al l It11 1 -t ime forty (40) hour night crow 
employees shall bo scheduled within two (2) hours of the same starting t ir.o each night 
of the week, Full-time forty (*10) hour night crow employees shall lie scheduled regular 
nights of each week. Night crow employees shall not lie scheduled without at least 
twelve (12) hours' rest between their quitting time and starting time.
All forty (‘10) hour night Stockers on the payroll prior to August 7, 3076, shall 
continue under the language of Article 6.8 of the prior contract until the new night 
premium exceeds thirty-five cents (350 per hour.
6.8C Night crew work shall be assigned by inverse seniority, or at the employee's
request. When openings occur for day jobs, night crew employees shall he offered day 
jobs by seniority before new hires. Once each four (4) weeks, forty (40) hour night 
stock employees will be scheduled for four (4) consecutive ten (10) hour, straight-time 
shifts.
i
6.9 1/0 Employees shall receive two (2) fifteen (15) minute uninterrupted rest periods 
without loss of pay, in any one (3) workday. The rest periods shall be scheduled approx­
imately within fifteen (15) minutes of the employees' half (h) shifts. Employees 
working three and one-half (3b:) hours but less than seven (7) hours shall be entitled 
to one (1) rest period. Employees shall be compensated at their straight-time hourly 
rate of pay for rest periods not taken in violation of the rest period provision herein.
6.10 Employees shall not work a split shift.
6.11 The Company agrees not to employ or schedule two (2) or more employees where 
it is possible to employ or schedule one (1) forty (40) hour employee.
6.12 No employee shall be required to work after 5:00 P.M. on Christmas Eve or 
5:00 P.M. on New Year's Eve and New Year's Day. No employee shall work on Christmas
Day. Only volunteers shall work after 5:00 P.M. on Christmas Eve or 5:00 
New Year's Eve and New Year's Day. If an insufficient number of employee 
then the Employer will schedule the required employees on the basis of re
P.M. on 
s volunteer, 
verse seniority.
ARTICLE VII 
WAGE SCHEDULES
7.1 Minimum wage rates shall be as follows:
A. Department Heads:
Effective Effective
8/8/76 8/7/77
^Assistant Manager $8.26 $8.66
**Produce Manager 8.10 8.50
***Cashier-Bookkeeper 7.35 7.75
****Dairy/Frozcn Food Dept. Head 7.15 7.55
..Non-Food Dept. Head 7.15 7.55
C.O.E.A.+++ C.O.L.A.+++
Effective Effective Effective
12/25/77 8/5/78 12/24/78
^Assistant Manager $8.86 $9.26 $9.46
**Produce Manager 8.70 9.10 9.30
* * * C a s h i e r - B o o k k c c p e r 7.95 8.35 8.55
****Dairy/Frozcn Food Dept. Head 7.75 8.15 8.35*****N0n-}:OCKi Dept. Head 7.75 8.15 8.35
article YJ 1 • Section 7.1 • emit.
wjt Regular Clerk s: (Store volume
• $45,000.00i or more per week.)
% C.O.L.A. •M + C.O.I..A.+++
H I 2 H/H Effective Effective Effective Effective Effective8/8/76 8/8/77 12/25/77 8/7/78 12/24/78
)
0
1
- 3 inos.
I
exper i cnee $4.00 $4.25 $4.45 $4.70 $4.90
3 - 6 mos. experience 4.25 4.50 4.70 4.95 5.15
6 - 9 inos. experience 4.50 4.80 5.00 5.30 5.50
9 - 12 mos. experience 5.00 5.30 5.50 5.80 6.00
12 - IS mos. experi ence 5.40 5.70 5.90 6.20 6.40
18 - 24 mos. experience 6.00 6.30 6.50 6.80 7.00
24 - 36 mos. experience 6.15 6.55 6.75 7.15 7.35
36 - 48 mos. experience 6.25 6.65 6.85 7.25 7.45
48 - 60 mos. experience 6.40 6.80 7.00 7.40 7.60
60 - 72 mos. experience 6.75 7.15 7.35 7.75 7.95
After 72! mos . experience 6.90 7.30 7.50 7.90 8.10
C. Bakery, Non-Food, Delicatessen & Produce Seale Employees (hired after 8/8/76):
0 - 6  mos. experience $4.00 $4.30 $4.40 $4.70 $4.80
6 - 1 2  mos. experience 4.37 4.67 4.77 5.07 5.17
1 2 - 1 8  mos. experience 4.70 5.00 5.10 5.40 5.50
18 - 24 mos. experience 4.90 5.20 5.30 5.60 5.70
24 - 30 mos. experience 5.50 5.60 5.70 6.00 6.10
Over 30 mos. experience 5.75 6.05 6.15 6.45 6.55
Department Head - Bakery and Delicatessen (when appointed):
' $6.00 $6.30 $6.40 $6.70 $6,80
+++THESE RATES PRESUME MAXIMUM AMOUNT OF COST OF LIVING INCREASE PER SCHEDUI
IF COST 0? LIVING INCREASE PER SCHEDULE "B" IS LESS THAN 1 WENfY CENTS (20c) PER HOUR 
IHILN CONTRACT RATES WILL NEED TO BE CHANGED ACCORDINGLY.
D. Utility Clerks are defined as employees who perform only those duties 
described below. Utility Clerks shall receive all benefits of this Agreement on the 
same basis as all other employees except where specifically provided otherwise and 
rates of pay shall be as follows:
Utility Clerks:
0 - 6  mos. experience $3.10 $3.25 . $3.35 $5.50 $5.60
6 - 1 2  mos. experience 3.20 3.35 3.45 3.60 3.70
Over 12 mos. experience 3.30 3.55 3.65 5.90 4.00
The duties of Utility Clerks shall be limited to sorting, bagging and packaging 
sold merchandise; carrying and loading sold merchandise; sweeping floors anywhere in the 
store, cleaning the parking lot and other adjacent areas outside the store; filling bag 
racks; cleaning areas around and in front of the checker lanes; cleaning rest rooms; 
collecting and sorting bottles; disposing of trash and rubbish; and hanging of window 
signs and washing of store windows.
Mien openings occur for regular clerk jobs, Utility Clerks shall be given the 
first opportunity to fill such openings.
It shall, be a violation of this Contract for Utility Clerks to perform any 
duties other than those specified above. In order to remedy violations of this Section 
the parties agree as follows:
1. The Employer shall post in each of its stores a notice to the employees 
signed by an author iced Employer representative instructing all employees 
of the duties, of Utility Clerks and instructing all employees that the 
perfentrance ol any other duties constitutes a violation of the-Contract.
2. Upon the first violation of this Section, the Utility Clerks in the store 
involved shall be paid the regular clerk's starting, rate for all hours 
worked in ‘he week or weeks >n which the violation occurred including 
hours won .1 in performance of Utility Clerks' duties.
6
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'ART It:i,F. VI I - Sect ion 7.1 - cent.
* H. Regular Clerks: (Store Volume: less than $45,000.00 per week.)
C.0.E.A.+++ C .0.1. .A.+++
Effective Effective Effective Effectivc Effective
8/8/76 8/S/77 12/25/77 8/7/78 12/24/78
0 - 3 mos. experience $3.90 $4.05 $4.20 $4.35 $4.50
3 - 6 mos. experience 4.15 4.30 4.45 4.60 4.75
6 - 9 mos. experience 4.40 4.60 4.75 4.95 5.10
9 - 12 mos. experience 4.90 5.10 5.25 5.45 5.60
12 - 18 mos. experience 5.30 5.50 5.65 5.85 6.00
18 - 24 mos. experience 5.90 6.10 6.25 6.45 6.60
24 - 36 mos. experience 6.05 6.35 6.50 6.80 6.95
36 - 48 mos. experience 6.15 6.45 6.60 6.90 7.05
48 - 60 mos. experience 6.30 6.60 6.75 7.05 7.20
60 - 72 mos. experience 6.65 6.95 7.10 7.40 7.55
After 72 mos. experience 6.80 7.10 7.25 7.55 7.70
C. Bakery, Non-Food, Delicatessen & Produce Scale Employees (hired after 8/8/76):
0 - 6 mos. experience $3.90 $4.10 $4.15 $4.35 $4.40
6 - 12 mos. experience 4.27 4.47 4.52 4.72 4.77
12 - 18 mos. experience 4.60 4.80 4.85 5.05 5.10
18 - 24 mos. experience 4.80 5.00 5.05 5.25 5.30
24 - 30 mos. experience 5.20 5.40 5.45 5.65 5.70
Over 30 mos. experience 5.65 5.85 5.90 6.05 6.15
Department Head - Bakery and Delicatessen (when anDointed):
• $6.00 $6.30 $6.40 $6.70 $6.80
+++THESE RATES PRESUME MAXIMUM AMOUNT OF COST OF LIVING INCREASE PER SCHEDULE "B".
IF COST OF LIVING INCREASE PER SCHEDULE "5" IS LESS THAN FIFTEEN CENTS (15c) PER HOUR
THEN CONTRACT RATES WILL NEED 'LO 3E CLANGED ACCORDIN.bL\ .
D. Utility Clerks are defined as employees who perform only those duties 
described below. Utility Clerks shall receive all benefits of this Agreement on the 
same basis as all other employees except where specifically provided 'otherwise and 
rates of pay shall be as follows:
Utility Clerks:
0 - 6  mos. experience $3.10 $3.25 • $3.35 $3.50 $3.60
6 - 1 2  mos. experience 3.20 3.35 3.45 3.60 3.70
Over 12 mos. experience 3.30 3.55 3.65 3.90 4.00
The duties of Utility Clerks shall be limited to sorting, bagging and packag­
ing sold merchandise; carrying and loading sold merchandise; sweeping floors anywhere 
in the store, cleaning the parking lot and other adjacent areas outside the store; 
filling bag racks; cleaning areas around and in front of the checker lanes; cleaning 
rest roans; collecting and sorting bottles; disposing of trash and rubbish; and hanging 
of window signs and washing of store windows.
When openings occur for regular clerk jobs, Utility Clerks shall be given the 
first opportunity to fill such openings.
It shall be a violation of this Contract for Utility Clerks to perform any 
duties other than those specified above. In order to remedy violations of this Section 
the parties agree as follows:
1. The employer shall post in each of its stores a notice to the employees 
signed by an authorised employer representative instructing all employees 
of the duties of Utility Clerks and instructing all. employees that the 
performance of any other duties constitutes a violation of the Contract.
2. Upon the first violation of this Section, the Utility Clerks in the store 
.involved shall he paid the regular clerk's starting rate for all hours 
worked in the week or week:; in which the violation occurred including 
hours worked in perfonuance of Utility Clerks.' duties..
6
3. Upon a second violation in the same store, all Utility Clerks in the 
store involved shall he paid the regular clerk's starting, rate for all 
hours worked in the week or weeks in which the violation occurred, 
including hours worked in performance of Utility Clerks' duties.
4. Upon a third violation in the same store, all Utility Clerks in the 
store involved shall, he paid double the Utility Clerk rale for all 
hours worked in the week or weeks in which the violation occurred, 
including hours worked in performance of Utility Clerk duties.
7.2 The negotiated wage increases arc to apply to all employees who arc presently 
receiving in excess of contract rates.
7.3 */Vn Assistant Manager is defined as one who assists the Manager in the opera­
tion of the store.
**A Produce Department Mead is defined as one who operates the Produce Depart­
ment under the direction of the Store Manager.
***A Cashier-Bookkeeper shall be defined for purposes of this Contract as an 
employee who is appointed and trained by the Company to handle the cash and the neces­
sary reports to the General pffice and such other work as required in supermarkets.
*:***Effective January 1, 1977, a Dairy/Frozen Food Department Mead is defined 
as the employee who operates the Dairy/Frozen Food Department under the direction of 
the Store Manager. Such employee will be required only in stores with an average 
weekly sales volume of $75,000.00 (on the same basis set forth under Sections 7.4A 
and 7.4B below).
*****Non-Food Department Head is defined as the employee who operates the 
Non-Food Department under the direction of the Store Manager. The Employer shall net 
hire employees at the Non-Food rate as per Article VI-C, until a Non-Food Department 
Manager is appointed by the Company.
In addition to the Cashier-Bookkeeper, all employees performing office clerical 
work in the store, all or any part of their work schedule, shall receive premium pay 
for all time spent on office clerical duties. Premium pay for office clerical work 
shall be paid fifteen cents (15<r) per hour.
Any employee who has been designated as Key Carrier by the Employer will 
receive a twenty-five cents (254) per hour premium for all ncurs worked on days the 
employee opens or closes the store. Such an employee is not to be a Department Head 
cr night Stocker. This provision becomes effective October 1, 1976.
7.4A Effective December 1st each year, average sales shall be reviewed and, in 
any store where the average weekly sales for the previous fifty-two (52) weeks is 
$45,000.00 or more, an Assistant Manager, a Produce Department Head, and a Cashier- 
Bookkeeper shall be appointed, provided that the store does not already have one (1) 
employee in each of these classifications.
7.4B In the case of a new or remodeled store, if an Assistant Manager, Produce 
Department Head, and Head Cashier-Bookkeeper are not appointed as of the date of the 
opening, or remodeling, one (1) employee shall be appointed to each of these classi­
fications at the end of four (4) months, provided that the average weekly total sales
for the last three (3) of the first four (4) months is $45,000.00 or more.
7.5 The above classifications in 7.1 are appointed by field supervision. Nothing 
in this clause shall foreclose the right of the Union to present a grievance in regard 
to these sub-sections.
7.6 Employees presently receiving, or who may hereafter receive in excess of the
above pay schedules shall not. have their pay decreased because of provisions of tins
Contract, which shall include Department Heads in stores where the volume is loss
than $45,000.00 per week.
7.7 Definition of "Service in Industry".
A. Proven comparable experience not terminating more than two (2) years prior 
to date ol application and shown on application for employment shall he the basis for 
determination o( a new employee's rate of pay. Such experience prior to two (2) years 
1 •lore dale of application, and ending v.ithin the two (? ) year period must be continuous 
mi ho counted. ICC.I.A. Union Card, showing experience will be recognized as initial 
: v o ( o i ex j>er i i nee.
AKYlCir. VII - Section 7.11) - cont. ' *
15. Claims for rate adjustment based on previous service "in the industry"
' must be filed in writing within ninety (90) days I'rom date of employment, otherwise 
the employee forfeits any claim under this provision, except where such experience is 
shown on the initial "application for employment" in which event said ninety (90) days 
should not apply.
C. Service in the Industry Formula: In the application of service in the
industry, rehired or new employees shall receive experience credit on the following 
basis: Fmployecs hired shall receive full credit for each month of service up to a
maximum of twenty-four (24) months.
7.8 Wages shall be paid each week by voucher or check to all employees and the
limp]oyer shall post on tlie stubs the following information: Straight-time, overtime,
and holiday hours paid for, plus employee's straight-time hourly rate of pay. In lieu 
of such information on the stubs, the Employer will make available a payroll work sheet 
containing such information to the Union Representative at the store.
7.9 Utility Clerks who average less than thirty-five (35) hours per week shall not
be entitled to the following areas of the Collective Bargaining Agreement: Section 5.1 -
Birthday Holiday; Section 5.2 - Personal Holidays; Section 13.13; Article XXI; and 
Article XXII.
AUTlCI.r. VII - Section 7.7 - cont.
ARTICLE VIII 
SENIORITY AND TRANSFERS
8.1 Seniority shall be defined as the length of continuous employment with the 
Employer and shall begin with the employee's last date of employment. Seniority may 
be broken only by quit, justifiable discharge, or failure to return to work in accord­
ance with the terms of a leave of absence or recall from layoff.
A. The principle of seniority shall apply in cases of layoffs or 
reduction of hours.
B. There shall be two (2) seniority lists as follows:
(1) Regular Clerks
(2) Utility Clerks
The employees on a regular seniority list shall have seniority over Utility 
Clerks based on date of hire.
The Employer shall prepare, each six (6) months, two (2) seniority lists; and 
submit copies to the Union. The two (2) lists shall include each employee's name, rate 
of pay, classification, date of hire, and date of promotion.
C. Seniority for all employees shall be on a Local Union basis, except as 
otherwise specifically provided herein.
D. An employee who is to be laid off may claim, within the employee's store 
only, the hours worked by less senior employees. If the hours claimed involve work 
which the employee has not previously performed, then the Employer shall offer the 
employee a reasonable period of training.
* I).l An employee who is to be laid off may, in lieu of claiming hours within f  
the employee's store, oiay-clcct _to transfer to another store of the Employer, within 
mutually agreed upon geographical grouping. The employecHiTay displacc'~tTicTcnst senior 
employee within their classification (regular clerk or Utility Clerk) working in any 
store of the Employer within the mutually agreed upon geographical grouping. If the 
job of the displaced employee involves work which the senior employee has not previously 
f j h x ' r  Conned, then the Employer shall offer the senior, employee n reasonable period of 
■training. The displaced employee may, in turn, elect to claim hours within the dis- ' n ' y *  
I placed employee's store in accordance with this paragraph. It is understood that, eacli/j| 
displaced employee shall have the right, to claim hours or transfer in accordance with 
this and the above paragraphs.
■ihlF:. Tn the event, of <i»sLrnre cLosiug, employees shall have the rig? 
wiihin their seniority group, in accordance with seniority, or shall have the 
transfer to a lesser seniority -roup in accordance with Paragraph D.l.
to transfer 
right to
« 3 -
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/];. In addit.ion to the foregoing, an employee about, lo be laid off may displace 
the least sen ini emu 1 nyon—m  1 y , working in a store of the I'jiiployor within the 
jurisdiction of any one of the Local Unions who have executed contracts with the 
Employer. In the event of such transfer, the displaced employee shall have the right: 
to claim hours within the employee's store in accordance with his seniority.
G. Effective Aug,ust 1, 1970, an employee who is reduced in hours by more 
than six (6) hours per week for four (I) consecutive weeks, will be eligible to 
transfer as set forth in Paragraph l).l above, except that the employee to be displaced 
will he the least senior employee working a comparable number of hours within their 
geographical grouping. The base period used to determine the six (6) hour reduction 
will be the average number of hours worked during the preceding four (-1) weeks. 
Employees who wish to transfer under the provisions of this Paragraph must notify 
their Store Manager in writing, with a copy to the Union. The transfer will be 
effected the beginning of the second (2nd) week following receipt of such notice.
S.2 Any job which would move an employee to a higher seniority classification 
shall be deemed a promotion. For purposes of promotion, seniority shall be applied 
as follows:
<y (a) Seniority shall be a store wide, geographical grouping, and Company wide
local union jurisdiction.
(b) In promotions from a lower seniority group to a higher seniority group,
seniority and sufficient ability to perform the work shall be the determining 
factors. The determination of sufficient ability shall be based on evidence and 
standards that are reasonable. .Any employee who fails to qualify in the promoted • i/ 
job, shall be returned to the employee’s prior position. />
S I
(c) When a vacancy occurs in a job involving premium pay, the job shall De 
offered to the regular clerks in the store in which the vacancy occurs in accordance 
with seniority. When a clerk opening occurs, the job shall be offered to the 
utility clerks working in the store in which the opening occurs in accordance with 
seniority.
8.3 In the event the Employer opens a new store, the new store will be staffed 
by employees in accordance with the following procedures:
PC
A. The Employer will post in each of the Employer's stores within the 
geographical grouping, notice of the new store opening, which notice 
shall include the new store address, the full and part-time positions to 
be filled at the new store.
C.
Within five (5) days of posting, employees may bid on the rositiqns at 
the new store by notifying the Store Manager in writing. Thereupon, 
positions to be filled shall be handled in accordance with Paragraph 8.2 
above.
All positions not filled in accordance with Paragraph A 5 B above shall 
be offered to employees on layoff status in accordance with seniority.
D. I he Employer will not hire new employees for the new store until the
above procedures have been complied with.
The Employer may transfer employees to meet the necessities of the business
or an employee may request a transfer for various reasons. An employee so transferred 
shall re;ainjMye seniority previously accumulated. When an employee is transferred 
Tro::: the jurisdiction of the Union to the iurisdi t ion of another within the Chicago 
aye a. s' ich employee shall carry with him all se.ni ity acquired while in the employ 
of the Employer within tiie jurisdiction of tine Retail Clerks Union, in the Metropolitan 
Chicago Area.
8. -1H Trans fors by the Cci:tpany shal 1 not be handled ■i.i) .a n arbit.rarv or capriciou
manne r. Any G.isputa-s 0 ver the transfr*r prev is ion the Ce;:\p;tny and the U;'.ion agree
to meel j i t  an e f id rt to re:solve such d > e
8. -1C .Should tho regtila r <urployee be t ei;;puipicily T X arufe nceil from Iris or her
reg.o!airly as>ignoil tore l:> anoib.er s(ore an: sue!1 » < l rans Telr rosuLts in :idd i. L i o;\il
l.ian'ipari,a; ion o>;:--n ;e, 1.1k - employee ‘ill 1>0 >• ! » l’)|]mu sod by Ida* Company ior such
add ? iional. trail at ion (•v'vnse.
/
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All employees shall have recall rights up to one (1) year from layoff.
fi.6 ,\o employee shall acquire any seniority ri » h r uni'ii he has been employed $  
by the Company for at least thirty (oUJ Cays, pyyvided that after thirty (SO) days / 
employment the seniority beginning date snail revert to the last, date ojijhire.
8.7 Employees transferred from existing, stores to a new store that is opened
shall, if subject to layoff within a period o f ninety (901 days after the store 
is opened, have the rielvfc— bo re-tu-m- to the store from which transferred and assume-1 Q \  
the job that thcir_sunior~ity warrants, provided they have the abi.Lity to perform c a r  
the work required. C ' V  "  ' E ^ 26-/ I i ,
8.8 Employees within their seniority group shall be eligible to claim available 
hours up to and including eight (S) hours per day, and up to and including forty 
(40) hours per week in a regular workweek, including any portion of a less senior 
employee's hours in accordance with seniority. It is understood and agreed that 
Sunday and/or holiday hours may not be claimed pursuant to this Section. Hours 
claimed under the provisions of Section 6.1 of.this Agreement on the sixth (6th) 
day in a workweek or in excess of thirty-two (32) in a calendar holiday week will 
be paid at straight timom^
• • 'Tin employee's right to claim available hours shall include the right to 
claim all or any portion of a junior employee's schedule commencing prior to or 
upon the termination of the senior employee's schedule or within four (4) hours 
thereof so long as the result of the claim permits the junior employee to work a 
minimum of three (5)-unclaimed hours. *A claim within such time period shall not 
be construed as a split shift.
An employee shall not be required to make the same available hours claim each 
week. Once an employee has claimed hours, the schedule shall be adjusted consistent 
with the employee's claim for future weeks. Failure to do so shall be a violation 
of this Agreement and the employee shall be entitled to pay for the hours in question.
Employees who regularly worked forty (40) hours under the proceeding Labor 
Agreement shall not have their hours claimed.
c
Once the work schedule has been posted, as per .Article 6.6, employees 
wishing to claim additional available hours must make their wishes known to the 
Store Manager, or his designee, within twenty-four (24) hours of such posting, or 
waive their rights to claim such additional hours for the balance of the- work 
schedule as posted.
8.9 Senior.employees will indicate their continuing preference for day shift 
or night shift. Day shift is any eight (S) hour shift scheduled to end at 6:00 
P.M. or earlier and night shift is any eight (S) hour shift scheduled to end after 
6:00 P.M.
After such employees have notified the manager of such continuing shift 
preference, such employees will be scheduled by seniority for the available shifts.
ARTICLE IX 
LEAVE OP ABSENCE
a ?
9.1 Personal, illness and pregnancy leaves: All employees, after three (3) / .
months employment, shall he granted a leave of absence not exceeding oner (1) year 
for certified illness, injury or pregnancy. Leaves of absence in excess of the o f? 
foregoing periods m y  be granted by the Employer. All employees, after three (3)
months of service, may he granted a personal leave of absence, not exceeding 
thirty (30) days upon the .Employer's permission, without loss of Seniority.
9.2 All leaves of absence must be in writing by the employee to the Personnel 
Director of the Company and the Personnel Director or the Company will send a 
written approval or disapproval to the employee.
9.3 Any employee who is gran d a leave of absence and while on such leave of 
absence accept employment with ...other Employer, ° 'dio goes info business for 
himself, is subject to e '.charge.
I
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9.4 U|>on relumi to work Iran a leave of absence, the employee shall he restored 
to the job previously held, or to a job comparable with regard to work and rate of 
pay. boon notice to the Store Manager (Personnel Director) of availability for 
work at least three (3) days prior to Thursday noon of any week, the employee 
shall be restored to work to begin not later than Monday following the giving of 
such notice. If the notice of availability for work is not given at least three
(3) days prior to Thursday noon of any week, the ijnployer is required to schedule 
the employee on the schedule prepared the following week and the employee will 
begin work the Monday thereafter.
9.5 Employees returning to work from a leave of absence due to sickness,accident
or pregnancy may be required to pass a physical examination by the Employer before 
returning to work. Such physical examination shall be at the expense of the 
Employer. . .
9.6 Employees while on illness leave shall be entitled to holiday pay during 
the first (1st) thirty (30) days of such leave.
9.7 Employees injured on the job and unable to work as certified by the Employer's
physician shall receive their regular hourly rate of pay, as scheduled, up to three 
(3) calendar days. . . . . .
9.S A female employee upon becoming pregnant will be granted a leave of absence 
on the same basis’ as any other non-paid leave of absence (excluding illness and 
accident leaves). Such leave will commence as of the date her doctor decided 
she should no longer work and will expire as soon after the termination of pregnancy 
as her doctor shall decide that she may safely return to work. In no event shall 
the total leave exceed one (1) year. •
3 ^ARTICLE X VACATION
10.1 Vacation schedules shall be posted in all stores by April 1st of each year. 
All employees who have been in the continuous employment of the Company for or.e (1) 
year or more shall receive one (1) week's vacation annually with their current 
weekly base pay.
/t  All employees who have been in the continuous employment of the Company for 
two (2) years or more shall receive two (2) weeks vacation annually with their 
current weekly base pay.
^  All employees who have been in the continuous employment of the Comoany for
:allv .'itn theireight (8) or more years shall receive three (3) -weeks vacation an 
current weekly base pay. Effective January 1, 1977, all employees who have been 
in the continuous employment of the Company for five (5) or more years shall receive 
three (3) weeks vacation annually with their current weekly base pay.
'  ' All employees who have been in the continuous employment of the Employer for 
fifteen (15) years or more shall receive four (4) weeks vacation annually with 
their current weekly base pay. Effective January 1, 1977, all employees who have 
been in the continuous employment of the Employer for twelve (12) years or more 
\shaJl receive four (4) weeks vacation annually with their current weekly base pay.
All employees who have been in the continuous employment of the Employer for 
twenty (20) years or more shall receive five (5) weeks vacation annually with their 
currently weekly base pay.
/v'/L
tyyV' All. employees who have been in the continuous employment of the Employer for 
twenty-five (25) years or more shall receive six (6) weeks vacation annually with 
their current weekly base pay.
JO. 2 Employee:; working less 
anniversary yea of employment 
tin number of hoars worked in 
such employees shall be on the 
slated above.
than forty (40) hours per week upon completing their 
shall receive a pro rata vacation with pay equal to 
that year divided by fifty-two (52). Vacations for 
same number of weeks ol vacation eligibi.li.tv as
10.3 An employee will be eligible for a one (1) week vacat ion 
anniversary of continuous service as of that date.
of the first (1st)
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Employees qualifying for additional weeks of vaca. on shall do so on the same 
basis set J'orth in the paragraph above.
10.4 An employee who has qualified for his or her first vacation and is subsequently 
laid off, shall receive a pro rata vacation for each full month of; service completed 
since his last anniversary date of employment-.
10.5 An employee who i.s discharged or quits, except discharge for dishonesty or 
drunkenness, after having worked six (6) months or more since his last anniversary 
date shall receive a pro rata vacation for each full month of service completed 
since his last anniversary date of employment.
10.6 If a holiday occurs during an employee’s vacation, he or she shall be paid 
an additional day's pay or receive an extra day off in addition to the vacation, pay.
10.7 It is agreed that no forty (40) hour employee shall have his basic work week 
reduced for the purpose of evading vacation provisions established herein.
10.8 Employees working regularly scheduled overtime hours and/or a regularly 
scheduled premium job shall receive vacation pay computed on the basis
of such overtime and/or premium.
10.9 Effect of leaves of absence: Leaves totaling ninety (90) days or less in '
any calendar year shall not affect a vacation earned in that year; leaves totaling 
more than ninety-' (SO) days but not over one hundred eighty (1.80) days shall reduce 
vacation and vacation pay by one-fourth (1/4); leaves totaling more than one hundred 
eighty (ISO) days but not over two hundred seventy (270) days shall reduce vacation 
and vacation pay by one half (1/2); leaves totaling more than two hundred seventy 
(270) days shall disqualify for vacation. In the event an employee is off work - 
because of illness, pregnancy, and/or injury, the Employer shall count all time
off through one hundred twenty (120) days as time worked for the purpose of 
computing vacation payments. For time off in excess of one hundred twenty (120) 
days, the above formula shall apply.
10.10 Vacation shall be scheduled on a store-wide seniority basis and may be 
taken any time during the year. No employee shall.be compelled to take a vacation 
at the time not mutually agreed upon.
An employee with three (3) weeks or less vacation shall not be required to split 
his or her vacation time.
10.11 Any person who enters military service shall be paid his pro rata vacation 
pay, for that which he has earned, up to the time of his" entering military service.
Any veteran returning to work after military service shall receive his pro 
rata vacation pay for time worked during the time from his return to the anniversary 
date of his original hiring date.
Vacation allowed shall be in compliance with the terms of the existing 
Agreement. • '
10.12 An employee with more than six (6) months of service, but less than one (1) 
year of service, shall be allowed to receive up to one (J) week's unpaid vacation 
leave during his/her first year of employment, provided that a replacement employee 
is available.
ARTICLE XI
UNION ACCESS TO STORES
The Company agrees to permit an 
Union, to have access to vise stores at 
business I or the purpose of communicai 
-*t K. 1 i r c pie s out a l i ves or office r s s hi 11 
°t said members or the business of the
authorized representative or officer of the 
all hours when said stores are open for 
ing with the employees employed therein, but 
not. unnecessarily jnt.orterc with the duties 
Company.
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] 2.1 The properly accredited officers or representatives of both parties to the 
Agreement shall be authorised to settle any dispute, disagreement, difference or 
grievance arising out of t.he terms, application or interpretation of this Agreement. 
The Union shall submit same in writing to the Company within fifteen (15) clays of 
the date of the grievance or the claim is nullified.
12.2 Representatives of the parties shall attempt to resolve all grievances as AjQ  
"promptly as possible. For this purpose, either party may call a grievance meetingg-^ 
£>*Thc. Company shall reply in writing to the Union's written grievance within live l l *  
(5) clays following receipt of the written grievance.
,12.3 When in the judgment of cither party arbitration is necessary, either party 
may initiate same by notifying the other party m  writing that it has invoked the 
l arbitration provisions of the contract and tint it has requested the American 
Arbitration Association to submit a panel of arbitrators to the parties. In no 
event shall arbitration be initiated earlier than seven (7) days following the 
mailing of the written grievance. The parties shall promptly proceed to select 
an arbitrator from the panel and proceed to arbitrate the grievance all in accorda 
with the rules of the American Arbitration Association. The decision of the 
arbitrator shall be final and binding on the parties.
12.4 Expenses incurred in connection with the- arbitration, to wit, fees of the 
American .-Arbitration Association, the arbitrator's fees and expenses and rental of 
a hearing 'room, if necessary, shall be shared equally by the parties. *
b jjy
12.5 the failure of the Union to protest any constructive notice action or other 
written warning issued an employee, shall not be deemed as an admission cn the part 
of the Union or the employee as to the truth of the content of such written notice 
or the propriety of its issuance.
12.6 Except as otherwise specifically set forth in this Agreement, it is agreed 
between the parties hereto that there shall be no strikes, cessation of work, 
picketing, boycotts or lockouts pending the final decision of any dispute submitted 
to arbitration in accordance with the provisions of this Agreement.
12.7 It shall not be a violation of„this Agreement for any employee to refuse 
to cross a legal, primary, labor picket line that has been authorized by the 
Retail Clerks International Association. Tie Employer shall be notified in writing 
when any picket line has been sanctioned by the Union.
ARTICLE XIII
UNION STORE CARD AND BUITCN - SULELTIN BOARD - GENERAL
13.1 The Union Store Card must be displayed in all places where members of the 
Union are employed. The Store Card shall r.ot be removed in case of a dispute 
unless the dispute is taken up with proper officials of the Company first.
j3.2 The Union shall use its best effort as a labor organization to enhance the 
interests of the Company as an Employer of Union Labor.
13.3 Members of the Union may wear their Union Buttons when on duty. ,
13.4 The Company shall provide a bulletin board on which the Union may post notices.
13.5 Tne Company agrees to cover all employees under the Unemployment Compensation 
Act or agrees to pay an employee one (1) week's pay upon dismissal, because of an 
over-supply of help.
^2^13.6 Any uniform d: 
3 and laundered at the
:emcd necessary by the Company for its employees shall be furnished 
expense of the Company.
Whcr c 1 lie Conn a ;-a• das i i '0 s to fum i s •> acron or s
f o r sal e empl oyees and' t ' ' fenn ] e co.nl oyees in sue h store
sue iii un i I'm-ms, sito!) u;. or: . is :>hall' l 1 aur ed by the
to i ] ; t-polI s .  i oyer i i: ;a V i.0 n of Cl\pi O'; t , i  f SO 1
13. 7 'll 10 Compai\y n g m ■ S 10  ]>rovidc sui t;:.bl e reSt area
imilar type of uniforms to 
are unanimously in favor of 
.iployee and shall be returned 
cquostod.
in the store.
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3.5.8 1\Iu.'k : time clocks arc not provided, the Employer shall institute adequate
payroll procedures to insure that all hours worked are properly recorded.
13.9 No employee covered by this Agreement shall be required by any representative 
oC the limployer to be the subject of a lie detector lest Jor any reason whatsoever.
13.10 'Ibc Employer shall provide a first aid Icit containing banday.es.
13.31 If a physical examination or health, permit is required by the fnployer, the 
medical fee for such examination shall be borne by the Employer.
3 3.12 Any time spent away from the store on the legal business of the Employer, 
cither at the request of the Employer or pursuant to a legal subpoena, shall be 
compensated by the Employer at the employee's regular rate of pay. Such hours shalljf 
not be considered as time worked in the computation of daily or weekly overtime 
unless it is part of the regularly scheduled work week.
13.13 All employees shall be entitled to receive three (3) days sick pay per 
calendar year. . ■ •
Effective January 1, 1977 all employees shall be entitled to receive four (4) 
jdays sick pay per calendar year.
Effective January 1, 1978 all employees shall be entitled to receive'five (5) 
days sick pay per calendar year.
Effective January 1, 1979 all employees shall be entitled to receive six (6) 
days sick pay per calendar year.
(a) Newly hired employees shall qualify for sick pay as follows:
For employees hired in 1976 and 1977:
90 days employment - 1 day
180 days employment - 2 days
270 days employment - 3 days
360 days employment - 4 days
For employees hired in 1978:
72 days employment - 1 day
144 days employment - 2 days
216 days employment - 5 days
288 days employment - 4 days
360 days employment - 5 days
For employees hired in 1979:
60 days employment 1 day
120 days employment - 2 days
180 days employment - 3 days
240 days employment 4 days
300 days employment 5 days
360 davs emoloyment -S 4 / 6 days
(b) Once qualified, employees shall requalify for sick pay as of January 1 
of each succeeding year.
(c.) Sick pay shall commence on the first (1st) day of absence provided 
such day is a scheduled work day and shall be paid for on the followin'-' basis:
_AVE'\A0E_ f 1CU;?S PER KEEK
boss than 26 hours 
26 hours to 32 hours 
37. hours or more
HOURS Of SICK PAY
4 hours at regular rate of pay 
6 hours at regular rate of nay 
8 hours at regular rate of pay
The average number of hours per week for the purpose of this .Section shall be 
computed on the basis of tbs average of the four (!) immediately procediw weeks.
\.t 1".! ’! 1: \ ' ! I
* (il) Sick leave unused during the calendar year shall be paid for in accordance 
with tlio above schedule during the pay period iiuned late I y preceding the Christmas 
week. For Example: an eligible employee, entitled to receive three (3) days sick 
leave during tne calendar year, uses and receives pay for two (2) days of such leave 
prior to the pay period ijuned iatoly preceding the Christmas week. Accordingly, he 
shall be entitled to receive pay for the one (1) unused sick day in accordance with 
the above schedule.
(e) In no event shall unused sick leave accumulate from year to year or under 
any circumstances exceed a maximum of three (3) days in calendar year 1976, four (4) 
clays in calendar year 1977, five (5) days in calendar year 1978 and six (6) days in 
calendar year 1979.
3 3.3d For store meetings, minimum call-in shall be two (2) hours; • • ' '
ARTICLE XIV 
PI SO LARGE
14.1 No employee shall be discharged without just cause.
ARTICLE XV
JURY SERVICE - FUNERAL PAY - MILITARY RESERVE
15.1 All employees who are subpoenaed for jury service and actually report shall '.-:i 1 )0  
receive the difference in pay for time lost and the amount received as jury pay,
but in no case shall the total pay exceed forty (40) hours pay the employee's 
regular straight-time hourly rate of pay.
The employee shall notify the Store Manager that he or she has been subpoenaed 
for jury' service on the employee's first workday following receipt of such subpoena.
When an employee is released for a day or part of a day, he shall report to 
his store for work.
Any employee who reports for jury service for five (5) days, Monday through 
Friday, shall not be scheduled to work on Saturday during that week. If, however, 
an employee volunteers to work on Saturday, at the request of the Employer, the 
employee shall receive the appropriate hourly rate of pay for said days, which pay 
shall not be set off against or deducted frem the forty (40) hours jury pay; 
provided further that hours worked on Saturday shall not be considered as hours 
in excess of forty (40) hours for overtime purposes.
15.2 The Employer agrees to pay all employees for necessary absence on account o 
death in the immediate family up to and including a maximum of three (5) scheduled 
work days at straight time, provided the employee attends the funeral. The term 
"immediate family" shall mean spouse, parents, child, brother, sister, father-in-law 
mother-in-law. grandparents, grandchildren, or any relative residing with the employ 
or with whom the employee is residing.
G u y
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15.3 Any employee, who serves in the National Guard or Military Reserve Units 
which require annual training shall be granted the necessary leave without pay 
to fulfill the annual training requirements of the Unit which they serve. Such 
employee shall give the Employer two (2) weeks prior notice. An employee shall not 
be required to take military training duties as his earned vacation.
The Employer will comply with the application laws of the United States 
concerning the re-employment- of persons leaving the military service of the United I
States.
£  /e\
ARTICLE XVI 
CLERKS WORE Cl ..VISE
No salesman shall handle or stock any merchandise in the store, excluding 
the meat, department, except, rack jobbers and driver-sales:.: engaged in servicin''
the retail stores under prevailing practices with, merchandise directly from a 
deliveiy vehicle at the point of delivery. It is understood that the above shall 
not apply in new store:; during tb t irst ■ eek al ter the store is opened.
~ .15 -
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art leu :  xvi cont.
In the event of violation of this Section, the most senior employee working, 
in that store at the time of the violation shall receive four ('1) hours' straight:-time 
pay or straight-time pay in the amount of actual time spent in such violation. If 
more than one (1) person is involved in the violation, the two (2) senior clerks shall 
receive the violation pay.
ART I Cl.11 XVII 
HliALTil AM) WELFARE
17.1 The limployer agrees to continue to pay by the tenth (10th) day of tlie month 
into the Chicago Area Retail Clerks Union and employers Insurance hind the sum of thirty 
cents (300 per hour on all straight-time hours worked by eligible employees covered by 
tliis Agreement. The contribution shall also be made on hours for which employees 
receive holiday and vacation pay and hours worked on Sunday, except that no contribution 
shall be made on hours in excess of eight (8) per day or forty (40) per week. Contri­
butions shall be increased as follows during the term of this Agreement:
(a) Five cents (54) per hour to thirty-five cents (354) per hour 
for all hours worked commencing September 1, 1977.
(b) Five cents (54) per hour to forty cents (404) per hour for 
all hours worked commencing September 1, 1978.
(c) Five cents (54) per hour to forty-five cents (454) per hour 
for all hours worked commencing August 1, 1979.
/
17.2 The Trust Fund shall be jointly administered by a Board of Trustees, with an 
equal number of Trustees representing the Union, and an equal number of Trustees repre­
senting the Employer.
17.3 When an eligible employee covered by the Health and Welfare Plan changes 
employment from one (1) participating Employer to another participating Employer within 
a thirty-one (31) day period, the new Employer shall immediately pay the same contribu­
tion rate previously paid on behalf of said employee. Thereafter, eligibility and rate 
of contribution shall be determined in accordance with all provisions of this Article.
ARTICLE XVIII 
PENSION
18.1 The Employer agrees to continue to make a contribution of seventeen cents (17c) 
per hour on all straight-time hours worked by employees covered by this Agreement. Such 
contributions shall be made to the Chicago .Area Retail Food Clerks Pension Fund. The 
contribution shall also be made on hours for which employees receive holiday and vacation 
pay and hours worked on Sunday, except that no contribution shall be made on hours in 
excess of eight (8) per day or forty (40) per week.
15.2 Contributions shall be increased as follows during the term of this Agreement:
(a) Five cents (54) per hour to twenty-two cents (224) per hour 
for all hours worked commencing September 1, 1977.
(b) Five cents (54) per hour to twenty-seven cents (274) per hour 
for all hours worked commencing September 1, 1978.
(c) Ten cents (104) per hour to thirty-seven cents (374) per hour 
for all hours worked commencing August 1, 1979.
38.3 Contributions shall be made to a jointly administered Pension Trust Fund to be 
tinsteed and administered in accordance with existing law and in accordance with the 
Pension Plan and Trust Agreement existing between the parties. Said contributions 
shall be lor the sole purpose of providing pension for eligible employees as defined
in such Pension Plan.
16
19.'1. Any employee who is sixty (60) Jays del inquenl. in the payment of any or all. 
of the contributions required of it by the above Articles XVII and XV 111 .shall pay as 
liquidated d.unngcs, a sum of twenty dollars (>20.00) or ten percent (10",) of the 
amount delinquent, whichever is greater. Such damages shall be computed monthly 
and on a separate basis for the Health and Welfare fund and the Pension fund. The 
amount: of liquidated damages shall be added to the-cumulative total of delinquent 
contributions and shall be included in the computation of damages.
19.2 In addition to the forego i ng, an lira lover delinquent sixty (60) days or more 
shall be liable for the payment of any benefits paid or otherwise payable to an 
employee or his dependents from the Health and Welfare Trust fund as a result of 
any claim incurred during the period of delinquency. Said liability shall not be 
waived by payment of the amount delinquent, including the liquidated damages, or 
by payment of the claim by the Health and Welfare Trust fund.
The above paragraphs shall not be applicable when, in the judgement of the 
.Trustees, the delinquency results frem a clerical error or a bona fide difference or 
dispute concerning eligibility.
The Employer agrees that applicable payroll records shall be made available 
for audit to employees of the Health and Welfare and/or Pension Fund as.directed by - 
action of the Board of Trustees of these Funds.
ARTICLE XX 
CONFORMITY TO LAW
Nothing contained in this Agreement is intended to violate any Federal Law, 
rule or regulations made pursuant thereto. If any part of this Agreement is construed 
to be in such violation, then that part shall be made null and void and the parties 
agree that they will within thirty (30) days begin negotiations to replace such 
void part with a valid provision.
ARTICLE XXI 
TECHNOLOGICAL GLANCE
21.1 The parties recognize that automated equipment and technology is new available 
for the retail food industry. The Employer recognizes that there is a desire to 
protect and preserve work opportunities. At the same time the Union recognizes 
that the Employer has a right to avail itself of modem technology. With this 
common objective the parties agree as follows:
In the event the Employer introduces majorjtechnological changes which for 
the purpose of this Article is defined as price marking and electronic scanners 
which would have a direct material impact affecting bargaining unit work, sixty 
(60) day advance notice of such change will be given to the Union.
In addition the Employer agrees:
1. Any retraining necessary will be furnished by the Employer at no 
expense to the employees.
2. Where retraining is not applicable, the Employer will make every effort 
to effect a transfer to another store.
3. In the event an employee is not retrained or transferred and is 
permanently displaced as a direct result of major technological changes, 
ns defined above, the employee will be eligible for severance pay in' 
accordance with the following provisions:
a. All. employees with two (2) or more years of continuous service 
will be eligible tor one gI) week severance pay for each year of 
continuous service. Maximum severance pay of eight (8) weeks 
pay to be paid on a weekly basis.
b. An employee shall be disqualified for severance pay in the event 
tlie employee:
b 0
17 -
cont .
1. lie:fuses retrain in,",
2. Refuses a transfer within a geographical grouping
3. Voluntarily terminates employment:
ART I Cl.1: XXII 
STORE g u s ing
22.1 In llie event the Employer closes or sells a store and employees are 
terminated as a result thereof, pay equal to one (1) weeks' pay for each year of 
continuous sei-vice commencing with tlie third (3rd) year for employees who regularly 
worked forty (<10) hours per week and the fifth (3th) year for employees who regularly 
worked less than forty (40) hours per week up to, but not to exceed eight (8) weeks 
pay at their regular rate. However, for those employees who have an incomplete year 
of continuous service as an employee, will receive pro-rata severance pay for that 
year as follows:
0 - 3  months equals twenty-five percent (ZB*) of a week's pay 
3 - 6  months equals fifty percent (30?0 of a week's pay 
6 - 9  months equals seventy-five percent (75*) of a week's pay 
over 9 months equals one (1) week's pay
Severance pay shall be computed based on the average hours worked per week 
for fifty?two (52) weeks preceeding termination. - '
22.2 The Employer shall continue contributions to the Pension and Health and 
Welfare Trust Funds for three (5) months following termination for those employees 
who receive severance pay, except those employees who secure employment with a 
contributing Employer in the Pension and Health and Welfare Trust Funds.
22.3 Holidays that fall within thirty (30) days after termination and employees 
who are eligible for severance pay shall be entitled to holiday pay.
ART1Ci.lv. XXI -
22.4 All monies due employees shall be paid in a lump sum upon termination or 
layoff.
22.5 An employee who is terminated or laid off and who is eligible for severance^ 
nay and accepts severance pay shall not- retain seniority or recall rights.
o
An employee who does not accept severance pay shall retain his recall rights 
for a period of two (2) years, at which tir:e he shall receive severance pay.
22.6 If a store is sold and the successor Employer offers employment to an employee 
who is otherwise eligible for severance pay under the terms of this Article and 
the new job is comparable, then tine employee shall have the option of accepting ths 
job or the severance pay. c > v r ;
0 . .
22.7 The Employer agrees to give to the employees anH the Union four (4) weeks ‘ //
notice in advance of a store closing or sale. M ^ y  j \ — A v '‘
3 6
22.8 Employees who are eligible for severance pay and accept a transfer to a ,
lower rated job will maintain their present rate, or the rate of the contract 
covering the area to which they are transferred, whichever is greater. < 3
22.9 betters of recommendation will be given to all laid off employees at time 
of layoff.
22. H) The Company agrees to recall any laid off employees in any new locations 
opened under the jurisdiction of the Local Union covered by this Agreement. '  \
22.1] Payment of unused sick leave (Article 13.13) will be paid to employees 
laid off resulting, from store closings.
22.12. Vacation and holiday pay si:el) be based on the highest rate paid to an 
employee during the one (1) year period prior to the employee receiving said
. w.« ......i »,. s i . i ..K «ll .! dll l U Ivi i IW j i cd'> t “
22.13 This Art icle hall not apply to Employers operating a single store, doing. 
$20,000.00 a week or ess business c< ipuUd on an average bar.is for the twelve <J 2) 
month period preceding the .‘.tore closing date.
l j ?
ARTICLE XXTT1n-kM oi- agreement
—
prior to the expiration date or to annual renewal date of its intention to change or 
terminate said Contract.
23.2 By execution of this Collective Bargaining Agreement, the employer does hereby 
adopt, ratify and become a party to the Chicago Area Retail Clerks Unions and Employers 
Insurance Fund Agreement and Declaration of Trust and the Chicago Area Retail Food Clerk: 
Pension Fund Agreement and Declaration of Trust, and said Agreements and Declarations of 
Trust are hereby incorporated herein and made part hereof. Further, the Employer 
reaffirms and ratifies all acts of the Trustees performed pursuant to said Agreements 
said Declarations of Trust.
Signed this____________________day of________________________ , 1976.
FOR THE COMPANY: FOR THE UNION:
R.C.I.A. LOCAL UNION # 1504
BY BY
BY BY
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aiHCKorr
APPI'-NllACi: "A "
The following provision shall become effective for Retail Clerks Local Union 
No 1504, if and when such Local Union desires to institute such checkoff procedure. 
Upon sixty (60) days' notice to the Employer involved, the following shall become 
applicable:
"Die Employer shall for the term of this Agreement deduct initiation fees as 
authorized, and shall deduct Union dues from the last pay of cacli month of employees 
who are members of the Union who individually certify in writing authorization for 
such deductions. The authorization for such deduction may be revoked by the employee 
upon giving thirty (50) days' written notice to the Employer and the 'Union'. The 
Employer shall promptly remit all sums deducted in this manner to the Secretary- 
Treasurer of the Local Union."
20
APPLN'PACP, "H"
COST or LIVING INCREASE 
(STORE VOLUME $45,000.00 OR OVER PER WEEK.)
l-ffcct.ivo December 25, 1977 and December 24, 1978, a Cost of Living adjustment 
shall be made lor all employees, in all classifications; excludin'; utility dlcrks and
bakery, deli, 1, non-foods clerks. Such emoiovees will receive the negotiated Cost of 
Living increase as set forth in Article VII. The «unount of the Cost of Living 
allowance shall be determined and redetermined as provided below, on the basis of 
the consumer price index for urban wage earners and clerical workers, all cities, 
all items • (1957-:>9 - 100) published by the 5LS hereinafter referred to as the 
"Index".
effective December 25, 1977 such adjustments in hourly rates of pay shall be 
made on the basis of one cent (Id) per hour for each full point four (.4) increase .j.*r 
in the "Index". Using the September 1976 "index" as the base, hourly rates of pay 
shall be adjusted effective December 25, 1377 by one cent (Id) for each point four 
(.4) increase tha the September 1977 "Index" exceeds the base "Index" of September 
1976.' 'Ihe amount of the Cost of Living adjustment for December 25, 1977 shall be 
at least ten cents (10e) per hour and at most twenty cents (20d) per hour.
Effective December 25, 1977, all Cost of Living adjustments resulting from 
the formula in Paragraph 2 above shall be added to and frozen into the base hourly 
rate for each classification above, including minimum and maximum rates for spread 
classifications.
Effective December 24, 1978, Cost of Living adjustment in hourly rates of 
pay shall be made on the basis of one cent (ic) per hour for each full point four 
(.4) increase in the "Index". Using the September 1977 "Index" as the base, hourly 
rates of pay shall be adjusted effective December 24, 1978, one cent (Id) for each 
point four (.4) increase that the September 1978 "Index" exceeds the base "Index" 
of September 1977. The amount of Cost of Living adjustment for December 24, 197S, 
shall be at least ten cents (10d) per hour, and at most twenty cents (2Gd) per 
hour.
Effective December 24, 197S, all Cost of Living adjustments resulting from 
the formula in Paragraph 4 shall be added to and frozen into the base hourly 
rate for each classification above including minimum and maximum rates for spread 
classifications.
In the event that the consumer price "Index" for September 1977 and 
September 1978, have not been issued by December 25, 1977 and December 24, 1978 
respectively, then any adjustments that are required will be made at the beginning 
of the first pay period after receipt of the "Index" retroactive to the date 
adjustment was due. . •
No adjustments, retroactive or otherwise, shall be made due to any revision- 
that may be made in the published figures for the BLS consumer price "Index" 
after the amount of the Cost of Living adjustment has been determined and applied 
to the hourly base rates of pay.
'ihe amount of any allowances not effective at the time shall be included in 
computing any payments under this Agreement which are based on the regular hourly 
rate.
In t)10 event the CP I shall be revised or dis continued, and in tihe event the
power:a of L;il.i or St a t. is tics 3 U.S. Department of I.a bor, does not issu:e iia format icn
wh icli WOU1.ci enable the Comnany and tha Union to det ermine what the CPI wo* iid have
been ]had .il not been revis e-:1 or discontinued. • i. ion the Comunay and the Union will
negot i ate a :ul agree upon an appropriate subs:: i u ite for CPI.
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LAlTENPACii "B"
CO.ST OK LIVING INCREASE 
(STORK; VOLUME UNDER $-15,000.00 PER UTEK.)
Effective December 25, 1977 and December 24, 3978 , a Cost of Living adjustment 
shall be made for all employees, in all classifications; excluding utility clerks and 
bakery, deli, 0 non-foods clerks. Such employees will receive the negotiated Cost of 
Living increase as set forth in Article VII. The amount of the Cost of hiving 
allowance shall lie determined and redetermined as provided below, on the basis of 
the consumer price index for urban wage earners and clerical workers, all cities, 
all items (1957-59 = 100) published by the BLS hereinafter referred to as the 
"1ndex".
Effective December 25, 1977 such adjustments in hourly rates of pay shall be 
made on the basis of one cent (1£) per hour for cacli full point four (.4) increase 
in the "Index". Using the September, 1976 "Index" as the base, hourly rates of pay 
shall be adjusted effective December 25, 1977 by one cent (14) for each point four 
(.4) increase that the September, 1977 "Index" exceeds the base "Index" of September, 
1976. The amount of the Cost of Living adjustment for December 25, 1977 shall be 
at least ten cents (104) per hour and at most fifteen cents (154) per hour.
Effective December 25, 1977, all Cost of Living adjustments resulting from 
the formula in Paragraph 2 above shall be added to and frozen into the base hourly 
rate for each classification above, including minimum and maximum rates for spread 
classifications.
Effective December 24, 1978, Cost of Living adjustment in hourly rates of 
pay shall be made on the basis of one cent (10 per hour for each full point four 
(.4) increase in the "Index". Using the September, 1977 "Index" as the base, hourly 
rates of pay shall be adjusted effective December 24, 1978, one cent (lc) for each 
point four (.4) increase that the September, 1978 "Index" exceeds the base "Index" 
of September, 1977. The amount of Cost of Living adjustment for December 24, 1978, 
shall be at least ten cents (104) per hour, and at most fifteen cents (15c) per 
hour.
Effective December 24, 1978, all‘Cost of Living adjustments resulting from 
the formula in Paragraph 4 shall be added to and frozen into the base hourly 
rate for each classification above including minimum and maxinum rates for spread 
classifications.
In the event that the consumer price "Index" for September, 1977 and 
September, 1978, have not been issued by December *25, 1977 and December 24, 1978 
respectively, then any adjustments that are required will be made at the beginning 
of the first pay period after receipt of the "Index" retroactive to the date 
adjustment was due.
No adjustments, retroactive or otherwise, shall be made due to any revision 
that may be made in the published figures for the BLS consumer price "Index" 
after the anount of the Cost of Living adjustment lias been determined and applied 
to the hourly base rates of pay.
The amount of any allowances not effective at the time shall be included in 
computing any payments under this Agreement which are based on the regular hourly 
rate.
In the event the CPI shall be revised or discontinued, and in the event the 
jxjwers of Labor Statistics, U. S. Department of Labor, does not issue information 
which would enable the Company and the Union to determine what the CPI would have 
been had it not been revised or discontinued, then the Company and the Union will 
negotiate and agree upon an appropriate substitute for CPI.
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GENERAL Mi:iU:HArJUI.'’.l*: r.UI-l'I.KMKIJT
(Bakery, Non-Kood and Delicatessen)
This Supplement Agreement entered Into by and between _________________________
__________________ hereinafter designated as the "Employer", and the lie tail Clerk::
Union local , chartered by the Retail Clerk:; International Association, AKI.-CIO, 
hereinafter designated as the "Union", executed following the execution of the Agreement 
covering wages, hours, and other conditions of employment between the Kmployer and 
the Union which became effective August U, 19V6, until August 7, 1979, and hereinafter 
referred to as "said Agreement", modifies said Agreement and any provision of said 
Agreement to the contrary notwithstanding, it is agreed by and between the Kmployer 
and the Union that for the duration of said Agreement;
1. Based upon the Employer's expanded merchandise lines into non-food
general merchandise departments such as but not limited to; housewares, 
soft goods, pet supplies; light bulbs and supplies, greeting cards, and 
extended lines of health and beauty aids and, based upon possible future 
expansion of large areas of the present stores and new stores into general 
merchandise lines, including service bakeries and deli departments, and 
because of the necessity of the Employer to expand these lines in present 
stores or future family-type centers to remain competitive in the retail 
business, the Employer and the Union agree as follows:
a. A new classification of general merchandise employees is 
established.
b. These employees will be covered by all of the provisions of 
said Agreement except as follows:
Article VIII, Seniority, is amended to provide a group of 
general merchandise clerks. Seniority shall be further amended 
to provide no interchange of employees between grocery clerks 
(regular or utility) and general merchandise clerks, or bumping 
rights between groups; however, the Employer may use a regular 
clerk in the general merchandise departments so long as the 
employee's hourly rate of pay is not reduced.
When an opening occurs in the regular-clerk classification, 
general merchandise clerks shall have the first opportunity, by 
seniority, to fill such opening. When openings occur in the 
general-merchandise-clerk classification, regular and utility 
clerks shall be given the first opportunity, by seniority, to 
fill such openings.
Clerks moving from one classificaiton to the other shall advance 
to the closest higher rate of pay on their new wage schedule and 
advance on each bracket as though they had experience in the 
industry.
It is agreed that any employee classified as a grocery employee 
shall acquire no seniority rights against general merchandise 
employee even though assigned to work in the general merchandise 
department; however, such grocery employee shall not lose 
seniority as a grocery employee because of such an assignment.
It is also agreed that if a general merchandise employee be 
reclassified as a grocery employee, such employee's seniority 
rights against other grocery employees shall commence at the 
time of such reclassification and if such reclassification is 
accepted by the employee, the employee shall lose all seniority 
rights against general merchandise employee, but whatever 
seniority the employee has acquired as a general merchandise 
employee shall continue to exist for all other purposes under 
the Agreement..
c. General merchandise employeos 
forth in Article 7..10 of the
shall be p' ’<1 
a in agree:
the hourly rates ct
d. Any employee presently working a regular purl,ion of their work 
week in the general merchandise departments shall not he 
tmi: vred out of '.lit• department, and shal l suffer no reduction
5 q p p .  - i -
• A
in pay or hour;; booi'isf of the hiring of a general tnerchnnri!no 
dork, and I, hoy shall remain c l.a:;;: I f i ed an a regular dork, having 
the ability Lu cialm hour;; in t.helr classification.
c. Only employee;; hired l.o work In I,he general merchandise departments 
after the signing of this Agreement shall be classified no general 
mereiiandL;;e employees.
f. Tiie term "General merchandise employee" includes only those 
employees employed to mark, stock and service in those departments 
or integrated departments and shall not work in any otiier area of 
the store.
g. It is understood between the parties that there will be one (l) 
Department Head in each general merchandise department.
h. A produce scale clerk is defined as an employee whose only duty is 
to scale bulk produce for sale to customers at a scale located
at the point of sale on the retail selling floor only.
2. GENERAL MERCHANDISE DEPARTMENT: It is agreed that in the event the Employer,
after the execution of this Supplement Agreement, institutes a general 
merchandise department or integrated departments, in any retail food store 
or stores covered under the terms of the Master Agreement, then a general 
merchandise clerk classificaiton may be established under the following 
conditions:
a. Definiation of Food and General Merchandise: In interpreting and
applying all references to "general Merchandise" in this 
Supplemental Agreement, the following are the agreed upon definitions 
of food and general merchandise:
(l) Food Merchandise: Food Merchandise shall consist cf all food
stuffs, including pet foods, liquor and other beverages, nursery 
and/or greenhouse items, candy and tobacco products, insecticides, 
all household paper goods, and all household cleaning and laundry 
supplies. None of the named categories cf food merchandise may he 
removed from the Employer's food operation to a general merchandise 
department.
{ 2 ) General Merchandise: General Merchandise shall ccr.s 
merchandise other than that included in the definition cf 
merchandise such as: housewares, soft goods, pet supplies 
bulbs and supplies, greeting cards, and drug and health a 
aids, including service bakeries and service confectioner 
service deli shop.
(3) Department Heads must be appointed and maintained in each 
general merchandise department.
3. CONTRACT COVERAGE AMD ENFORCEMENT: In the event the Employer fails to observe
the terms of this Supplemental Agreement in any respect, the Union shall 
notify the Employer in writing of such violation, and it shall be corrected.
If a violation occurs a second time, the Union shall again notify the Employer 
in writing of such violation, and it shall be corrected. Following such two 
(2) notices, if the Employer again violated the terms hereof and it is so 
determined, such Employer shall no longer be entitled to a general 
merchandise clerk classification, anu the food clerk rates shall thereafter 
become applicable to all general merchandise work in the Employer's store 
where the violation occurred.
Executed between the parties this _______ day of 1976.
OR THE COMPANY: FOR THE UNION:
RETAIL CLERKS UNION LOCAL 1504
V
add Aw'a, a dw<fci
-------------------- - -------------------
ELS 245? 
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OMB No. 44-R0003 
App. f»\p. March 31,1980
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U.S. DEPARTMENT OF LABOR
Bureau of Labor Statistics 
WASHINGTON, D.C. 20212
November 30, 1976
Research Director
Retail Clerks International Association 
Suffridge Building 
1775 K Street, Northwest 
Washington, D.C. 20006
Gentlemen: DEC 17m
We have in our file of collective bargaining agreements a copy of your agree- 
ment(s) between the Illinois Retailers Association and Independent Food Stores 
with your locals 1504, 1453, 98, 1550 and 1540. The agreement we have on file 
expired August 1976.
Would you please send us a copy of your current agreement--with any supplements 
(e.g., employee-benefit plans) and wage schedules--negotiated to replace or to 
supplement the expired agreement. If your old agreement has been continued 
without change or if it is to remain in force until negotiations are concluded, 
a notation to this effect on this letter will be appreciated.
I should like to remind you that our agreement file is open to your use, except 
for material submitted with a restriction on public inspection. You may return 
this form and your agreement in the enclosed envelope which requires no postage
Sincerely yours,
JULIUS SHISKIN 
Commissioner
PLEASE RETURN THIS LETTER WITH 
YOUR RESPONSE OR AGREEMENT!S).
IF MORE THAN ONE AGREEMENT, USE BACK OF FORM FOR EACH DOCUMENT
1. Approximate number of employees involved - - - - - - - - -
2. Number and location of establishments covered by agreement
3. Product, service, or type of business
4. T P
VCr/
(Your name 
Inti. Vice Preside 
Retail Clerks In
new expiration date
~  (2 0 2 ) 223-3111
tSsition) — - (Area code and tel. no.)
Director, Membership Benefits Department
Association, 1775 K St., N. W. . Wash. —D.C. 
-----------------  (Cityl'stSte, ZIP code) 20006
